
 
 
 
 
 
Rubric – PROMOTING CULTURAL COMPETENCY IN THE MEDICAL COMMUNITY 
  

Criteria 3 2 1 Comments 

Knows why cultural 
awareness in the 
medical community 
is important to 
his/her own cultural 
community 

Shows full 
understanding 
of importance 
with supporting 
examples 

Some 
understanding of 
importance but 
with no 
supporting 
examples 

Little or no 
understanding of 
importance 

 

Understands 
purpose of service 
activity 
 

Fully aware of 
activity’s 
purpose and 
has good grasp 
of desired 
results 

Lacks full 
understanding of 
activity’s purpose 

Vaguely 
understands 
purpose of 
activity and 
shows little 
interest in 
outcome 

 

Participates 
voluntarily in class 
discussions with 
good self expression 

Full 
participation 
with 
considerable 
self expression 

Some voluntary 
participation and 
self expression 

No voluntary 
participation. 
Contributes 
minimally when 
called upon. 

 
 

Contributes ideas to 
planning and plan 
development 

Shows 
leadership in 
planning 

Is willing to follow 
but lacks 
leadership skills 

Shows no interest 
in helping plan 
the project 

 
 

Shows ability to 
work with others 
reliably 

Works with 
commitment, 
enthusiasm; is 
willing to give 
others credit 

Gives some effort 
to working with 
others 

Shows little 
interest in 
working with 
others 

 

Strives to make a 
creditable 
representation of his 
culture to the 
medical community 

Very motivated 
to make a good 
showing as a 
cultural broker  

Somewhat 
motivated but 
would prefer to 
have others do 
most of the work 

Has no desire to 
be part of an 
effort to promote 
cultural 
competency 

 

 
 

 

 
A Lion in the House 
a film by Steven Bognar & Julia Reichert 


